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OAS eligibility reversal called ‘unsustainable,’
out of sync with other countries
Jennifer Paterson | August 26, 2016
A report released by the Office of the
Superintendent of Financial Institutions
this month projects that the federal
government’s plan to cancel the
increase in the age of eligibility for old
age security benefits will raise the total
program cost by $10.4 billion by 2030.
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The findings aren’t a surprise, says
Aaron Wudrick, federal director of the
Canadian Taxpayers Federation. “I
think, fundamentally, there’s no getting around the fact that the current system is unsustainable,
without a considerable increase in taxes,” he says.
“. . . The reality is, people are living longer and are healthier into their old age, which is a good
thing, but the consequences, of course, is a retirement system that was designed in a different era
where people passed on must sooner, especially combined with the aging demographic, makes for a
very expensive system. We’re very disappointed that the government chose to not leave in place a
small step in the right direction . . . but decided to revert it, which will cost us in the long run.”
Read: OAS and GIS changes to raise program costs by $11.6B in 2030: report
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The OAS program actuarial report also found that the increase in the guaranteed income
supplement and allowance expenditures would be $315 million in 2016 and $775 million by 2020.
The total additional cost to both programs by 2030 would be $11.6 billion.
“Sooner or later, the reality of improved longevity and higher pension costs need to be faced by all
workers — public and private sector,” says Joe Nunes, president of Actuarial Solutions Inc. “The
sooner we get on with giving younger Canadians notice about the need to plan for a longer work life,
the sooner they can start to plan.”
Nunes references other countries that have increased their retirement ages in the past few years as
examples to consider. “Two or three decades ago, the United States made the decision to gradually
move the retirement age for social security to age 67. Today, Germany is talking about moving
further to age 69. Whether a later retirement age is what Canadians want, the reality is that it is all we
can afford.”
Read: How does Canada’s public pension system measure up globally?
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